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Welcome

Northwest Indian Collegeis committed to providing you with a quality educational experience.
The faculty, administration and staff are partners with students in this effort. There are many
services, resources and information available to assist you. The following pages provide
Northwest Indian College’s annual compliance and security reports. Thisinformationis
distributed toregistered students annually in compliance with several federal and state laws
includingthe Drug-Free Schools and Community Act, the Student Right to Know, the Campus
Security Act, the Drug-Free Workplace Act and the Family Educational Rights and Privacy Act,
and is available to prospective students upon request. It will also be made available in alternate
formats uponrequest at Student Services (360) 676-2772. All students and staff are encouraged
to familiarize themselves with these compliance reports. In addition, otherimportant
information on topics that contribute to a positive campus environmentis presented. Additional
importantinformation appearsinthe NorthwestIndian College Catalogand Student Handbook.

We sincerely wantyouto have a positive learning experience at the College. If you have any
guestions about this documentorotherissuesrelated tothe College, please feel freeto contact
the Security Office (360)-303-5581 or the Centerfor Student Success(Building 17) at (360)392-
4255).

Northwest Indian College prepares this report to comply with the Jeanne Clery Disclosure of
Campus Security Policy and Crime Statistics Act. You will also be able to connect to our site via
the NWIC home page www.nwic.edu. Thisreportis preparedin cooperation with the local law
enforcement agencies surrounding our main campus, and various related departments on
campus. Each entity provides updated information on their educational efforts and programs to
comply withthe Act.

Campus crime, arrest and referral statistics include those reported by the local law enforcement
agencies, designated campus officials (including but not limited to college and security,
administration, deans, advisors to students/organization, coaches) and local law enforcement
agencies. These statistics may alsoinclude crimes that have occurred in private residences or
businesses andis notrequired by law. Campus Security oradministrators on campus inform
students of the procedures toreport crime to local law enforcement on avoluntary or
confidentialbasis, should they feelitisinthe bestinterest of the student.

An annual notificationis made to all enrolled students that provides the web site to access this
reportvia email. Faculty and staff receive similar notification. The annual Campus Safety and
Security Reportand Clery Act Compliance Reportare published forviewingand printing on the
college web site at thislocation: http://www.nwic.edu/wp-content/uploads/2015/04/2016-
2017-Annual-Security-Report.pdf. The Crime Statistics can be found at
http://www.nwic.edu/wp-content/uploads/2015/04/2017-Crime-Stats.pdf.

The annual Campus Safety and Security Reportis available atall timestoall students and
employeesonthe college website. Printed copies of the report are available on campusin the
office of the Vice President for Campus Development and Administration, Office of the Dean of
Students, Extended Campus sites, Human Resources Office and at the Switchboard/Mailroom.
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All Clery Actgeographyislocated onthe campuses of Northwest Indian College as outlined
below.

Campus Security Report

The Dean of Students located in Student Services prepares this report to comply with the Jeanne
Clery Disclosure of Campus Security Policy and Crimes Statistics Act of 1998. Thisreportis
preparedin cooperation with local law enforcement agencies responsible for our campus
locations. Internally, departments such as Student Services, Academic Affairs, Human Resources,
and others provide information to comply with the Act. Campus crime, arrest and referral
statisticsinclude those reported to Northwest Indian College’s Dean of Students, designated
campus officials, and local law enforcement agencies.

Pursuantto the Student Right to Know and Campus Security Act, Northwest Indian College
monitors criminal activity, publishes this report, and maintains a three-year statistical history on
the main campus and at off campus property locations orfacilities owned or used by Northwest
Indian College.

The annual report includes reported crimes alleged to have occurred on the campus, at facilities
owned orused by Northwest Indian Collegeand/orrecognized student organizations/clubs and
the immediately adjacent surrounding publicarea. The NWIC Security Officer serves asthe
primary liaison between the Campus Student Services Departmentand all law enforcement
agencies. Inorderto accurately report crimesalleged to have occurred on publicareas
immediately adjacent to the campus, the Campus Security Officerannually requests crime
statistics from local law enforcement agencies. Arecord of these inquiriesis housedin the
Security Office.

The annual report includes the following reports of crime:

e Murder and non-negligent manslaughter Negligent Manslaughter
e Sexual Assault

e Robbery
e Aggravated Assault
e Burglary

Motor Vehicle Theft
e Arson

e Hate Crimes
e VAWA Offenses: Any incidents of Domestic Violence, Dating Violence and Stalking

The report alsoincludes arrests or persons referred for campus disciplinary action for the
following:

e Liquorlawviolations, drugabuse violations, weapons possession, hate crimes, prejudice
e National origin

In additionto the crimes described above, otherreported crimesinvolving bodily injury to any
person, and reported crimes of larceny-theft, simple assault, intimidation, and destruction/

damage/vandalism of property in which the victimisintentionally selected because of the actual
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or perceivedrace, gender, religion, sexual orientation, ethnicity, or disability of the victim must
be reported as hate crime statistics, and are recorded as such in thisreport whetheritisan on
or off campus crime.

To report a crime
Contact the Lavonne Ballew at the NWIC Security Departmentin Building 8 or via telephone at
(360) 303-5581, (800) 676-2772.

Everyone on campusis encouraged toimmediately reportany criminal activity to the Campus
Security Departmentand the Lummi Nation Police Department. Please notify Campus Security
anytime 911 services are requested (fire, police orambulance) on campus.

In additionto the Security Department, you may also report crimes to the followingindividuals:
Michelle Gladstone, AIBL (American Indian Business Leaders Advisor)
Julia Orloff, AISES (American Indian Science and Engineering Society) Advisor; BSNES Advisor

Kathy Stuart-Stevenson ASC (Achieving Scholarship Club) Advisor
Noelani Aure, Student Executive Board Advisor

Ashley Toby, Housing Director

Chrystal Battle, FYE Advisor

Julia Orloff, BSNES Advisor

Shayna Nishiyama, Director of Financial Aid

Greg Mahle, Men’s Basketball Coach

KristaMahle, Athletic Director

Joan Banel, TRIO

Gaby Salazar, TRIO

Ashley Toby, Director of Student Housing

Resident Assistants for student housing: Randy Tippins, Autumn Heaton, Destinee Hutchinson
Victoria Retasket, Dean of Student Services

Maintenance of Daily Crime Log

Security Officers prepare and maintain an easily understood crime log, recordingall crimes
reportedtothe NorthwestIndian College administration. The crime log will include information
such as the nature, date, time, and general location of each crime in student housing, and the
disposition of the complaint, if known. The crime reportlog will include reported crimes that
occurredin campus housing facilities.

All entries shall, except where disclosure of suchinformationis prohibited by law orsuch
disclosure would jeopardize the confidentiality of the victim, be open to publicinspection during
normal business hours: 8:00 A.M.-- 5:00 P.M. Monday —Friday.

The campus student housing crime reportlogis available upon request. Any portion of the on
campus housing crime reportlog olderthan sixty (60) days must be available within two (2)
business days of the initial report being made to the Dean of Students and Housing Director. If
new information regardingalog entry becomes availableto the Housing Director or Dean of
Students, the log entry will be updated accordingly to reflect the most currentinformation
available.
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The campus student housing crime reportlogislocatedinthe Housing Director’s office in
student housing, and may be requested forreview atany time during regular business office
hours: Monday through Friday 8:00 a.m. to 4:30 p.m.

Emergency Response and Timely Warnings

In the event of an emergency incident affecting campus, Northwest Indian College will, without
delay and takinginto account campus safety, make the best effort possible to assist victims or
contain/respond/mitigate the emergency. A small group consisting of two or more of the
emergency alertdesignees (listed below) will quickly conferin person orviatechnology to
assessthe situation and determineatimely and appropriate action, includingif an emergency
alert will be distributed. The small group of designees will determine the method of
communication depending on the immediacy/severity of the current situation. Delivery
methods can be but not limited to awritten notice, campus email messages, notice on college
web site, orinitiatingan emergency alert usingthe Rave Alert System.

Upon determiningthe needtoissue an emergency alert, this group will identify the content of
the notification (i.e. weather conditions cause campus closing; person with weapon on campus,
etc.) and then will share thatinformation with all of the emergency alert designees, who will
then use the order of designee responsibility toinitiate and distribute the emergency alert
message in a timely manner.

Emergency Alert System

The Rave AlertSystemisthe emergency notification messaging system used by Northwest
Indian College. The system uses text, voice, and email messaging to notify students and
employees of campus-related emergencies.

The RAVE Alert Systemis an opt-in system and students and employees must registerin orderto
receive emergency alerts. Inthe event of an emergency, atext will be sentto the phone number
and/oran email will be senttothe email address provided.

Northwest Indian College students are asked to sign-up forthe RAVE Alert System during new
student orientation and employees are asked to register during new employee orientation
and/or all staff day meetings.

In the event of an actual emergency, the campus community will be notified through phone, e-
mail, and the Northwest Indian College website. Students should take responsibility for regularly
checkingtheire-mail. In orderto receive campus wide email announcements, students must
have a college email account, which may be obtained from the Information Technology located
inthe Library. All students have an opportunity to sign up at orientation, the signup notification
isrun regularly onthe two electronic message boards, paperflyers are hung on campus bulletin
boards, and emails such as the following are periodically sent out.

Reminder:

All students, faculty, and staff are encouraged to sign up for the emergency notification system
to receive text, and email alerts of campus-wide emergencies and school closings. The
emergency notification systemis an opt-in system and students must registerto receive alerts.
Students are encouraged to sign up forthisservice to keepinformed of campus wide
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emergencies. Sign upis at the following the link: www.getrave.com/login/nwic. The signupisa
simple process of creating ausername and password and havingitverified through your email
account.

The emergency alertsystem will be used only when necessary in emergency situations affecting
the campus, including:

- campus closure due to weather

- campus closure due to buildinginfrastructure issue (no water, no electricity, etc.)

- tsunamiwarningissued

- crisis situations on campus (person with weapon, violence/riot, chemical hazard, etc.) and/or
otheremergency situations deemed appropriate by the college president and designees.

The emergency alert system willnot be used for general announcements such as daily class
cancellations orspecificevent cancellation, campus news updates, or otherinformation not vital
to the immediate safety of students and employees.

Emergency Alert Designees
The following employees are designated as administrators of the RAVE Alert System and have
access to sending emergency alerts. The Security Officeris the primary person who will send
alerts as directed. The following order of responsibility lists who will send an emergency alert,
based on availability/access to technology/situational presencefactors:

1. Vice-President of Administration and Campus Development (Dave Oreiro)
NWIC Campus Security Officer (Lavonne Ballew)
Director of Maintenance & Facilities (Jon Davis)
Human Resources Director (Linda Schnell)
President (Justin Guillory)

vk wnN

The VP of Campus Developmentisresponsible toissue atimely warning, or “Crime Alert” to
members of the campus community in cases of reported immediate threat such as murder, non-
negligent manslaughter, negligent manslaughter, sex offenses (forcible or non-forcible),
robbery, aggravated assault, burglary, arson, motor vehicle theft and any bias-motivated crimes,
where the President Larry Anderson (or the Director's designee) determines there isaserious or
continuingthreattothe College Community.

Timely Warnings or “Crime Alerts” are used to inform the community thatanincident has been
reported. Crime Alerts will contain general information about the incidentand how incidents of
a similar nature might be prevented.

In such cases warranting a timely warning, the campus community willbe made aware of the
crime via “Crime Alerts” which will be sent out viacampus email. The identity of the victim will
be withheld to ensure confidentiality.

In the instance of an immediate threatto campus, requiring an urgenttimely warning, Crime
Alerts will be distributed utilizing the emergency notification system. The RAVE Alert System
(can send phone, email, and SMS Text messages to up to nine different points of contact for
everyindividual inthe system). Allcampus community members can choose to be enrolledin
the Campus Alert System. Additionally, if deemed prudent and necessary, the college may utilize
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other methods of communication such asthe campus website, campus social media pages,
speaker phones, campus electronic message boards, and campus email system to expedite the
communication process.

Records of all timely warningsissued will be maintained by the Security office. The Campus Alert
System operation was verified with eight test messages that were sent out on October 13, 2016.

Emergency Response and Evacuation Procedures
The campus is comprised of 23 buildings.

These procedures are intended for staff, student, and visitor use in all college-owned facilities
and holdings. They do not apply to college vehicles during use orto employees on approved
college business away from campus.

The Emergency Management Teamis the main resource responsible foremergency response
and evacuation procedures. The Emergency Management Team may be augmented by other
areas or groups.

The Emergency Management Teamis comprised of seniorleadership of the College campus,
facilities, faculty, and communications personnel. The Emergency Management Team was
createdto assistincidentresponse and if appropriate, initiate the emergency notification
systemand begin the transition to emergency operations.

Procedures
Contact the Emergency Management Team (EMT) immediately 360-303-5581 wheneveran
emergency occurs on campus.

Upon arrival, the officers and/oradministrators will confirm the reported incident, assess the
situation, and determine if additional resources are necessary to resolve the situation.

Ifthe incidentis determinedto be a significant emergency that will impact the campus
community, the Emergency Management Team will be activated to respond.

Without delay Northwest Indian College will, at the determination of the EMT or the President
of NWIC (or designee), notify the campus community when asignificantemergency or
dangeroussituation occursinvolvinganimmediate threat to the health and safety of the
campus community.

If deemed prudent, the campus RAVE emergency notification system will be utilized toinform
the greater campus community of a continued or on-going emergency.

Information regarding the emergency may also be posted on the Northwest Indian College
website, electronicmessage boards and/or through the office of President or designee
appropriate toinformthe larger community.

The President of NWICalong with otherlead administrators will determine which information
must be included inthe notification to ensure thatthe campus community is adequately
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informed of the incident. If certain information will, in the professional judgment of responsible
authorities, compromise efforts to assist victims orto contain, respond to or otherwise mitigate
the emergency, the notification may be delayed.

Emergencyresponse exercises are conducted annually

All faculty, staff and students should learn the evacuation routes and stairwell locations forall
campus buildings they frequently occupy. Evacuation maps and information are posted
throughoutthe campus. Emergency response and evacuation procedures will be disseminated
as appropriate priorto or afterany drill events. Drills may coverarange of scenariosincluding
fire, severe weather, active shooter, bomb threat, etc. If publicsafety, law enforcement orfire
departmentpersonnel are onscene, follow their directions. Documentation of such drill activity
will be maintained by the Director of Maintenance, the Director of Housing, and the Director of
Human Resources.

In most emergencies, the campus will use the campus RAVE emergency notification system and
campus website to provide instructions to individuals on campus on properemergency protocol.

Special instructions made available for evacuation of students with disabilities who are known
to need assistance with evacuation (i.e. students registered with the Dean of Students).

Fire Evacuation Procedures

Flashing strobe lights and emergency sirens will sound in the event of afire. Calmly exit the
buildingviathe nearestexit. Administrationand assigned staff will provide directionand
assistance

Evacuate to a safe distance and remain outside untilthe all-clear messageis given.

Severe Weather Shelter Procedures
Calmly proceed to the designated severe weather shelterareainyourbuilding.

Administration and assigned staff will provide direction and assistance.
Remaininthe Severe WeatherShelterareauntil the all clear message is delivered.

Campus Lockdown Procedure
In the event of an emergency orincident which has the potentialfor directorimmediate harm
to the campus community the Lummi Nation Police Department may lockdown the campus.

Administration will issue alerts viathe campus emergency notification system and/orthe
telephoneand speaker systems to advise the campus of the lockdown.

Proceedtothe nearest classroom or enclosed area and secure yourself inside, assigned building
managers will lock ALLdoors & windows.

Shut off all sources of light (i.e. lights, computer monitors, television screens, etc). Stay away
from windows and doors.

Remain calmand quiet.

Wait forinstructions from law enforcement or EMT members.
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If you require additional information about the plan oran explanation of duties, please contact
Dave Oreiro, Vice President of Administrators and Campus Development at 360-392 4249.

Emergencyresponse and evacuation plan review

Emergency response and evacuation plans are maintained as longas Northwest Indian College
conducts business that may be adversely affected by emergency conditions orsituations. This
planshould be considered dynamicand under continual review. Review of the written
procedures will be completed annually. Superseded copies of this plan will be retained for five
years as required by the records retention schedule. Copies of this plan will be maintainedin the
Security Office. The Emergency Management Teamis responsibleforthis plan.

As aresultof thisreview and evaluation, Northwest Indian College willamend this plan
periodically toinclude updated controls and technology. The plan will also be revised after
significantincidents by incorporating: (1) the details of the event, (2) an evaluation of the cause
of the event, and (3) corrective actionsimplemented necessary to preventarecurringevent. A
material change in the structure of the plan will require full managementreview.

Emergencyresponse notification

Emergency contact phone numbers are posted in multiple locations on campus.

In case of an emergency, dangerous situation, Fire orto report suspicious activity, do not
hesitate to call 911 firstand then notify a campus official.

Content of Emergency notification

Itisalwaysthe college’sintentto be forthright and timely inits communications with the
college community, the media, and the publicatlarge. Decisions regarding this communication
will be guided by due concernforthe right to privacy, personal security, legalliability, and the
public’s legitimateright to be informed. All mediainquiries will be referred without comment to
the college’s PublicInformation Officer (PIO). The official spokesperson forthe college is the
college President. Only the official spokesperson (President) and the designated alternate (as
named/ identified by the President) will articulate the college’s position upon authorization of
and as directed by the President or the PublicInformation Officer, if available, by
communicatingthrough news outletsinthe local area.

On-campus Student Evacuation

Through the Campus RAVE Emergency Alert System, students will receivean emergency text
and email notifying them of the time and location of an evacuation meeting. Atthe meeting, the
logistics of the evacuation willbe covered. The evacuation plan wouldincludethe following
elements:

1. Studentswhoare able to travel home should dosoimmediately.

2. Studentswhoare able to hostfriends are encouragedto hostfriends unable to get
home.

3. If not evacuating by personal vehicle, students are advised to secure available
transportation.

4. Beforestudentsleavecampus, all students mustfill outan emergency evacuation form.
The form includesthe name of the student, the destination where the student will be
residing during the evacuation, and contactinformation.
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10.

11

Students who are unable to evacuate will be giveninformation about relocatingto a
temporary emergency shelter. Buses and/orvans provided by the college will pick up
students on Lummi Shore Road, at a predetermined time to transport students to the
emergency shelter.

The designated departure time of the buses and/orvans will be strictly enforced.
Anyone whofailstoreportto the loadingareaaccepts responsibility for theirown
personal safety.

CSS personnel staff members willtake turns staying with the NWIC students atthe
emergency shelter. (Students going to the emergency shelterneedtofill outan
emergency evacuation form.)

Students goingtothe emergency shelter should expect very limited accommodations.
This may include sleeping on an open gym floor without cots. As occupants of the
emergency shelter, students must abide by the rules of the shelterand college policies
are stillin effect.

Students will be kept up-to-date on the status of the college evacuation through the use
of the campus emergency notification system. In the event that the collegeweb site is
not functioning, atemporary emergency web page will be created to relay information.
CSS personnel will review the emergency evacuation formsto account forall students.
Emergency personnelwill make efforts to contact and determine the whereabouts of
students who did not fill outan emergency evacuation form (thisincludes callinghome
to family).

12. Afterthis step, the names of students who are still unaccounted for will be turned over
to the Lummi Nation Police Department/local law enforcement.

Aftermath Plans

Once the emergency has passed, the EMT or the President will determine whenitis safe to
returnto campus. Post-emergency response teams will inspect all buildings, grounds, and
utilities fordamages.

If the college is deemed safe:

The CSS personnel memberwhois residing with the students inthe emergency shelter
willannounce adeparture time and designated loading areato the sheltered students.
All students will receive an emergency text, emailand update via websiteviathe RAVE
Systemthatitissafe to returnto campus.

Students will not be allowed to return to campus until theirhousing assignments are
ready for occupancy (inthe eventthat some but not all of the campus facilities are
damaged).

If the college isdeemed unsafeand/orwill be closed foraprolonged period:

Sheltered students and emergency personnel will make plans forlong-term relocation.
Students and emergency staff are expected to make their way tothe nearestairport,
train station or bus station so they may make appropriate travel plans. All expenses
incurred will be the individual’s responsibility.
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e Students, staff, and faculty will be keptinformed on the status of the college through
campus email accounts or the RAVE Alert System with texts, emails and speaker phones,
and viaappropriate web site updates.

Notification to the Northwest Indian College Community atlarge of a Threat

If the President’s Office and Administration receive information from various offices/
departments on campus, such as Housing, Safety Committee, Maintenance, etc, of a potential
threat, and if NWIC confirms there is an emergency or dangerous situation that poses an
immediate threat to the health orsafety of some or all members of the community, the
President’s Office and EMT will collaborate to determine the content of the message and will
use some or all of the systems described belowto communicate the threat to the community or
the appropriate segment of the community, if the threatis limited to a particularbuilding or
segment of the population. The President’s Office will, without delay and taking into account the
safety of the community, determine the content of the notification and initiate the notification
system, unlessissuing anotification will, in the judgment of the first responders (including but
not limited to: NWIC EMT, Lummi Nation Police and/or Whatcom County Fire and Emergency
Medical Services), compromisethe efforts to assist avictim or to contain, respond to or
otherwise mitigate the emergency.

In the event of a seriousincidentthat poses animmediate threatto members of the NWIC
community, the college has various systems in place forcommunicating information quickly.
Some or all of these methods of communication may be activated in the event of animmediate
threat to the NWIC campus community. These methods of communicationsinclude email,
emergency texts messages and speaker phones, and emergency messages on monitors located
incampus common areas. The college will post updates duringacritical incidentonthe NWIC
website at http://nwic.edu. Individuals can call the college for updates at 360-676-2772.

Responsibilities
Employeesare responsible for:

- Reportingany emergency situation to an administrator or EMT memberimmediately.
- Beingaware of their primary and secondary emergency exits.

- Readingand understandingthese procedures.

- Asking questions when any informationis unclear or not understood.

- Understandingthe properoperation of emergency evacuation equipment.

- Informing supervisor of special emergency evacuation needs.
The supervisor/administration is responsible for:

- Providing staff, students, and visitors emergency responseinformation and training.

- Identifying mobility impaired employees who might need assistance during evacuation.

- Providing opportunity foremployees to ask questions.

- Assembling with evacuated personnel ata predetermined location (at least 300 feet away from
the building) to identify missing staff, students, orvisitors members.

- Reporting missing staff, students, or visitors to the appropriate building manager and EMT
members, orthe on-scene commander.
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Fire

Employees should become familiar with the location of fire alarm pull stations and fire
extinguishers neartheirwork areaand the properoperation of that pull station. Supervisors and
building managers are responsible for knowing pull station locations in theirwork areaand
advising personnel of theirlocations.

If you discoverafire

e React to thesituation, call 911, stay calm and answer all of the dispatcher’s questions. -
Activate nearestfire alarm pull station.

o Close office orclassroom doors when exiting.

e Exitbuildingusing nearest, safe exit. Do not use elevators.

o Assemble atleast 300 feetfromthe buildingin one of the parkinglots. This distance is
necessary for personal safety and emergency vehicle arrival and operation.

e Wait forthe all-clearsignal to reenter the building.

e Ifthe fireisnota hazardto your safety, or small enough to be put out with a fire
extinguisher, you are the best judge on attempting to put outa fire.

If you hearan alarm
e Exitbuildingusingnearest, safe exit. Do not use elevators.

Assemble atleast 300 feetfromthe building at your predetermined meeting place. - Wait for
the all-clearsignal toreenterthe building.

The emergency evacuation coordination team will ensure all employees and students are safely
evacuated from the buildingin emergencies requiring evacuation. Employees who have been
evacuated because of fire, tornado, or other emergency will return to the appropriate work
areas only uponissuance of an all clear signal issued by an Emergency Management Team
member.

Special considerations

o Ifyou are outside whenthe alarm sounds, stay outside and assemble with your work
groupin a designated area.
e Ifyourclothingisonfire, dropto the ground androll to extinguish the flame.

e Ifyou are injured by smoke orfire, informacoworkeror yoursupervisor, and seek
medical attentionimmediately.

e Do not attemptto extinguish afire unlessitis blockingyouregress path oryou are
properly trained and equipped. Use common sense.

Mobility-impaired employees, students, or guests
If an employee, student, or guest needs assistance in evacuating the building, notify a Building

Manager immediately upon yourexitfromthe building. Follow the established procedures to
help impaired individuals.
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Missing employee(s)

e Checkthe evacuationassembly areato ensure the employee(s) are not with another
group.

e Notifythe nearestfirefighterand informthemsoacheck can be made.

e Provide adescription of the missingemployee(s) and where they werelast seen.

Severe weather (tornado, thunderstorm, lightning)

Severe weather watch means atmosphericconditions favor development of severe weather.
Severe weather warning means severe weatherhas beensighted orreportedinthe local area.
A weatheremergency radio with warningindicators/alarmsislocated in the office of the VP for
Administration and Security Office on campus.

e Informyouremergency evacuation coordinator or supervisor of the emergency.

o Takeshelter, stay away from windows.

e Wait forthe all-clearsignal before returningtowork area.

e Ifyou are onthe topfloorof a building, use interior stairwell to move downto alower
level.

e Ifyou are outside, take shelterindoorsimmediately.

Medical emergency

e (Call911 forassistance.
If necessary, administerfirst aid/CPRif properly trained and qualified.
e Avoid movinginjured persons unlessitisabsolutelynecessary forsafety reasons.
Try to find out what happened and check for medical identification tags.
e Follow universal precautions:treat all blood and body fluids as if they are infectious.
e Use afirstaidkit, if available.

Suspicious Person

If an individual’s appearance oractions arouse your suspicion:

o [fthe personisrequestingtosee aparticularemployee, be polite. Ask the persontobe
seated.

e Ifpossible call aco-workerand reportas much as allowed.

e (Callsecurity personnelordial 911.

Training

New Employee and new faculty orientation emergency response procedure and notification
trainingis conducted forall employees duringemployee orientation or new faculty orientation
inaccordance with NWIC policy. Records of this training are maintained by the Human
Resources Department.
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General compliance training, periodic or refreshertraining on emergency response procedures
isconducted duringthe general compliance training. This trainingis conducted for all employees
every twoyears.

The building managers receivespecialized training necessary to assistinthe eventof an orderly
evacuation. Records of this training are maintained by the Facilities Department.

Fire safety education programsforall students living in on-campus student housing and all
employees that have any association with on-campus student housing are held at the beginning
of each quarter. These programs are designed to: familiarize everyone with the fire safety
systemin each housingfacility, train everyone on the procedures to be followed in case there is
a fire and distribute information. Allstudents living on campus housing are provided with maps
that illustrate evacuation routes and fire alarm equipment locations. During these programs,
trainers emphasize that participatinginfire drills is mandatory. Students with disabilities may
requestthe optionto have a “buddy” assigned to them.

Fire safety education and training programs are taught by knowledgeable staff who are
experiencedin fire safety matters and/or by local fire authorities.

If a fire occurs, students are instructed to leave dangerous areas per the evacuation routes and
getto a pre-determined location before calling 911 for help. They are to remaininthat location
so that the Director of Student Housing, RAVE or the Dean of Students documented thatthe
student hasleftthe building. Whoever discovers afire should pull the fire alarm as they are
leaving the building if they can do so withoutrisking theirsafety.

Fire Log
Available inthe Student Housing Director office, the Dean of Students Office, and Security
Office.

Special fire hazards exist on campus. Students, staff and faculty are asked to cooperate with
campus authoritiesin fire prevention efforts by using properemergency procedures and phone
numbers should afire occur. Fires can occur by carelessness of smoking materials, candle
flames, decorations, trash, flammable liquids, furniture, electrical appliances, and arson. Candles
are not permittedin offices or Student Housing. Smokingis not allowed inside NWIC dorm
rooms, stairwells and corridors. Violation of policies will resultin afine and/or possible removal
fromthe dorms. False alarms are also a hazard. To preventfires, smoke onlyin designated
areas. Do not store combustibles and check all electrical appliances carefully. A S50 fine will be
chargedto anyone who tampers with, removes, or covers smoke detectors. Report and remove
accumulated trash. Be alert for suspicious activities.

To be fully preparedinthe event of an emergency, Student Housing Staff are required to have
currentinformation on mobility impaired students. (Students who can’t descend the stairs to
the ground floorin a timely manner without assistance.) Notify the Director of Student Housing
if you are mobility impaired or become temporarily mobility impaired.

Know aboutall the facilities safetyfeatures. Such featuresinclude:
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e Fire extinguisherlocations

e Firealarmlocations

e Fireescapes

e Smoke detectors. Note: If asmoke detectorin a hallway is activated, this will set off the
general fire alarm throughout the entire building. If asmoke detectorinsidean
apartmentor dorm is activated, this will not set off the general alarm fire throughout
the entire building. If there is an actual fire, the occupant must activate the nearest pull
station to set off the building’s general firealarm.

e Firedoors

e Sprinklerheadlocations

e Emergency numbersforSecurity, Housing Director, RA’s, and EMT.
In case of a fire, act quickly, stay calm, sound the alarmin the hallway, contact the local
Fire Departmentby calling 911. All fires should be reported. In case of firein your
housingfacility, all persons will evacuate the building as quickly and orderly as possible
usingthe stairwellsand NOT the elevators. Move to the nearest designated assembly
area and reportyour name and room numbertothe individual in charge (Fireman,
Police Officer, or Housing Staff, building manager, or SSS staff representative). Do not
leave the assembly area until given the “all clear” signal.
DO NOT attempt to drive out of the parkinglot duringa fire alarm. There are evacuation
plansfor each floor posted onthe wallin each room as well asin the hallways on both
the firstand second floor of the dorms. Occupants should familiarize themselves with
the layout of the buildingas well as the emergency evacuation plans.

Fire Drills: All occupants must vacate the premises duringa Fire Drill and reportimmediately to
the designated assembly area. Failureto reportto the area of refuge will impede accountability
of personnel. The assembly areaforthe Residence Hall is located outside the residence halls.
Upon arrival at the assembly area, provide your name and room numberto the individualin
charge (Police Officer, Fireman, or representative of Housing Staff). Do not leave the assembly
area until given the “all clear” signal.

NWIC Housing Facilities will have scheduled and unscheduled fire drills. There will be afine if
occupant does notleave the building during the drill. There are no acceptable excuses for not
leaving. Refusalby occupantto leave mayresultineviction.

Ifthereis a fire alarm, every NWIC Housing Facility staff member should evacuate the building
quickly and calmly.

Sprinkler Policy:

Do not hanganything from the sprinkler pipes and do not stack any material nearsprinkler
heads, as such actions may impact the function of the sprinklersystem. A $100 fine will be
charged if somethingis hanging fromthe head or pipesaswell asany and all damages caused by
a sprinkleruponthe discretion of the Student Housing Director. The Director reservesthe right
to evictanyone whotampers with the sprinkler system. NWICis notliable forany damages to
property caused by water.

Annual Fire Safety Report: The Higher Education Opportunity Act specifies new campus safety
requirements regarding fire safety issues. The statistics are collected viathe Department of
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Educations web-based Campus Safety and Security Survey. Any institution that maintains on-
campus student housing facility must collect fire statistics, keep a “fire log” and publish an
annual Fire Safety Report. These requirement are new and separate from the Clery Act
requirements. Northwest Indian College keeps a hard copy of its Fire Log. The copy is available
from NWIC’s Housing Director. The fire log for the recent 60-day periodis opento public
inspection, upon request, during normal business hours. The portion of the logthatis olderthan
60 days will be made available withintwo business days of arequest for publicinspection.
Informationinthe fire logis usedto gather the statistics thatare required forthe Annual Fire
Safety Reportdiscussed above.

. Fire Statistics: A. Definition of a Fire: Forthe purposes of fire safety reporting, afire is, “Any
instance of open flame or otherburningin a place not intended to contain the burningorinan
uncontrolled manner.” The following statistics must be collected and reported, bothin the
annual fire safety report and the Department of Education’s web-based data collection system,
for each on campus student housing facility. (All statistics are documentedinthe fire log) e The
number of fires and the cause of each fire. The cause categoriesto be used are: ® Unintentional
Fire e Cooking e Smoking materials ® Open Flames e Electrical ® Heating equipment ¢ Hazardous
products ¢ Machinery/Industrial e Natural ® Other e Intentional Fire ® Undetermined Fire e The
numberof deathsrelatedtothe fire. e The number of injuries related to the fire that resultedin
treatmentat a medical facility. e The value of property damage related to the fire.

Description of Fire Safety System for Housing Facility: Northwest Indian College’s fire safety
system forour housingfacility is monitored by an off-site company, 24/7. The building has afull
sprinkler system, room smoke detectors are hard wired, fire extinguisher devices are provided,
evacuation plans/ placards are posted and fire drill are conducted two times perschool year.

Procedures for Student Housing Evacuation: At the firstindication of afire, whetheritisa
persistent smoke orfire alarms or flames, follow these procedures for the Housing Fire Alarm
Procedures. The following procedures must be followed by residents, RA’s and staff, in the
eventof a fire alarm activation or any emergency which requires the evacuation of the housing
facility:

o Ifyouseeafire,leave the areaimmediately. Callthe fire departmentat911.

e CallHousing Directorat 360-392-4242; Security Manager 360-303-5581.

e Whenthealarmisactivated, call 911. All residents and visitors must exit the building.

e Do not use the elevator.

e Ifpossible, the RA on duty or staff present at the time of evacuation mustretrieve the
housing Fire Alarm Log and visitorsignin listwhen exitingthe building. The log will have
the current resident housing room assignment list.

e Usingthe currenthousinglist, RA or staff will identify students who evacuated the
building by checking off names, whilein the assemblyarea.

e Givelistto thefire departmentorthe EMT memberwhenthey arrive.

If there is immediate danger, the fire department will check room(s) for unaccounted persons.

Fire Safety Information for Housing Staff and Residential Assistants:
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e Informthe frontdesk of the situation.

e Askotherstaffto seek outadditional residential life staff to provide assistance.

e Informthe Housing Director.

e Reportto the alarm site. Remain outsidethe alarm area.

e Introduce yourself toemergency personneland anyone that may not be able to
physically respond to the fire alarm or use sound judgment to evacuate the area.

¢ Whenadditional residential life staff members arrive, ask them to assistin crowd
control and make sure no one isre-entering the alarm area until emergency personnel
have given the “all clear.”

e Intheeventofan actual fire,immediately contact the Fire Department by calling 911.
Contact Housing Directorand confirm he/she is aware of the situation. If not at risk,
remain at the front desk to receive calls and help coordinate communication. Evacuate if
directedtodo so by emergency personnel.

e Completethe Fire Logandan Incident Report.

When the fire alarm sounds:

e Alwaysassumethereisafire. Don’tignoreit.

e Iftime permits, take a jacketand shoes, and a towel to coveryour face.

e Staylowandcrawl to yourdoor. Smoke fillsaroom from the ceiling down.

e Testthe doorwiththe back of yourhand.

e Ifthe dooris hot, keepthe doorclosed and stay inthe room.

e Ifthe dooris cool, openitslowly. Walk quickly and calmly to the ground level, closingall
doors behindyou.

¢ Do notusean elevator. An elevator may open ata flooron fire or may stop working,
trappingyouinside.

e Ifthereis smokeinthe hallway, crawl tothe stairs. Countthe doors as you go so youdo
not getlost. If the smoke and hear are too great, try an alternate escape route.

e Ifboth escape routesare blocked, returnto yourroom. If you are trappedinside your
room, close the door between you and the fire. Stop up cracks and vents to keep smoke
and toxicgasesout.

e Putawetclothoveryournose andwaitat a window.

e Openthewindowafewinchesforfreshair. Do not break the glass.

e Hangasheetor some otherarticle outyour window to signal the fire department.

e Do not panic. Do not jump.

e Waitforhelp.

e Onceyou have evacuatedthe area:

e Notifycivil authorities of anyone that may not be able to physically respond to
the fire alarm or use sound judgmentto evacuate the area(e.g. persons using
wheelchairs orsomeone underthe influence of alcohol ordrugs).

e Ifyour clothes catch fire, stop and do not run. Drop to the ground or floor
immediately and coveryourface with your hands. Roll overback and forth to
smotherthe flames.

Fire Safety Education and Training for Students, Staff and Faculty
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During housing orientation, residents are provided with handouts and checklists regarding fire
safety. Floor meetings are conducted at the beginning of each academicyearto provide verbal
instructions on overall safety proceduresin the residence hall, including fire safety.

A. Fire Drills: Fire drills are used to familiarize occupants with the building’s alarm system,
emergency exits that may not normally be used, and the proceduresforcalling the fire
department. All residents must evacuate when the firealarmis activated. Residential Life
conducts fire drills twice ayearand student cooperationis essentialduringfire drills.

B. Fire Safety Tips: Evacuate promptly. Make a fire escape plan and practice it. Locate two
fire exits close to the room and countthe number of doors between the room and each room to
the exit. Make a plan to assistothers who are unable to evacuate on theirown. Evenifitis a
temporary disability, plan ahead for fire emergencies.

Regulations on Portable Electrical Appliances, Smoking and Open Flames: All students are
expectedtoobserve the following fire safety regulations. Violations of these regulations could
resultinafine determined by the severity of the offense.

e Do not use stove or hotplate as a heat source.

e All portions of the resident housing facility will be designated as smoke-free. Smokingin
not allowed inthe facility.

e Theuse and/orpossession of explosives (such as fire crackers and ammunition) or
flammable liquidsis forbidden.

e Propanetanks, car batteriesand BBQ grills are prohibited.

e No candles, incense, oropenflame maybe burnedinstudentrooms.

e Applianceswith an open coil orthat can bringoil to a boil are not allowed in the
residence halls.

e Smoke detectors are to be connected, and operational atall times.

e Lightfixtures, outlets and switches are not to be altered or have items hungfromtheir
surfaces (e.g. cantop rings or foil which may conduct electricity).

e Motorbikes orothermotorized vehicles are notallowedin the residence halls.

e Excessive use of flammable substances on wallsis not permitted.

e Onlymetal or flame-retardant wastebaskets are allowed in students’ rooms.

e Residentsare nottoleave cookingfood unattended. NWICwillreview its fire safety
procedure annually.

Changesinthe planand improvements willbe made as needed.

Campus Security Policies

Northwest Indian College has a variety of policies and procedures relating to campus security,
and itexpressly reserves the right to modify oradopt additional policies or procedures at any
time without notice. Such changes may appearin successive issues of thisreport.

Northwest Indian College encourages all students and college community members to be fully
aware of the safetyissues onthe campus and to take actionto preventandto reportillegal and
inappropriate activities. Personal awareness and applying personal safety practices are the
foundation of asafe community.
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To report a crime

1) Contact Lavonne Ballew viatelephone at (360) 303-5581 or email Iballew@nwic.edu.
2) Suspicious activity:

a) Ifyouseeanysuspiciousactivity on ornearcampus, call security or911 immediately. Do
not assume that what you observe isaninnocent eventorthat it has already been
reported.

b) Do notassume the personisa visitororcollege employeethatyou have notseen
before.

3) Suspicious people may be:

a) Loiteringaboutat unusual hoursand locations; running, especially if something of value
isbeingcarried; or goingfromroom to room trying doorhandles.

b) Exhibiting unusual mental or physical symptoms. Person(s) could be underthe influence
of drugs or otherwise needing medical or psychiatricassistance.

Any suspicious activity or person seeninthe parkinglots orloiteringaround vehicles, inside
buildings oraround buildings orstudent housing should be reported. In addition you may report
a crime to the following:

911 Lummi Nation Police Department

360-303-5581 Security

360-392-4255 Dean of Students

Voluntary Confidential Reporting

If you are the victim of a crime and do not wantto pursue action within the Northwest Indian
College campus orlaw enforcement, you may still wantto consider making a confidential report.
With your permission, the above listed employees or local law enforcement can file areporton
the details of the incident without revealing youridentity. The purpose of thisreportisto
comply with yourwish to keep the matter confidential, while taking steps to ensure the future
safety of yourself and others. With suchinformation, NWIC can keep an accurate record of the
numberofincidentsinvolving students, determine where there is a pattern of crime with regard
to a particularlocation, method orassailant, and alert the campus community to potential
danger. Reportsfiledinthis mannerare counted and disclosed in the annual crimes statistics for
theinstitution.

To confidentially reportacrime call the Security Office at (360) 392-4429, viaemail at
security@nwic.edu, and/orto the appropriate law enforcement agency. The Dean of Students
can assistthe complainantin completingreports. These reports may be forwarded to the
appropriate police department. Reports willalso be shared with other departments on campus
as appropriate. Dean of Students will assist police department(s) with investigations as
required. Depending on many factors of crime reporting the College may be required by law to
release information based on the events or nature of the crime.

Campus Security and Access

During business hours, Northwest Indian College (excluding housing) will be opento students,
parents, employees, contractors, guests, and invitees. Access to campus buildingsis limited to
normal business hours. Normal campus hours are 8:00 a.m. to 5:00 p.m. (notincluding evening
classes) Monday through Friday. During non-business hours, access to all college facilitiesis by
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key, ifissued, or by admittance viathe Maintenance Office or Administration. In the case of
periods of extended closing, the college will admit only those with priorapproval to all facilities.

Studenthousingissecured 24 hours a day. Overextended breaks, the doors of student housing
will be secured around the clock and will be equipped with alock separate from the regularkey
issuedtoresidentstudents.

Emergencies may necessitate changes oralterations to any posted schedules. Additionally,
duringthe academicyear, the Director of Facilities, Maintenance, Housing and/or
Administration meet daily to discuss issues of concern.

Facilities and grounds are routinely inspected to ensure all security related equipmentisin good
workingorder. Annual inspections and testing are performed or all systems required for code
compliance. Security needs are addressed in all phases of construction planning and
development. Publicaccess to buildingsis only available during normal hours of operation.
Keyed and security code accessis available to administration, staff, and faculty with prior
authorization. The campus providesvideo surveillance and is maintained by authorized
personnel. The EMT meets as required to plan, address and review safety/security.

The NorthwestIndian College campusis forthe use of the students, faculty, staff, visitorsand
those on official business with Northwest Indian College. All others are subject to being charged
with trespassing for cause.

Departmentlabs, facilities, classrooms or suites will not be opened for unknown individuals
without prior written approval fromthe department supervisor.

Keys and access codes are issued to authorized faculty and staff. Students are issued keys on a
temporary and very limited basis. Exterior building doors must not be blocked. Individual
classrooms are available during normal business hours forscheduled classes and scheduled
special events. Roomreservations can be made by contacting the Administrative Assistant to
the Dean of Academics and Distance Learning. Classroom keys are available forfaculty from the
Security Office.

No students are allowed inany building after business hours. Personnel, other than
Maintenance, mustvacate the campus no laterthan the designated closing times noted, asa
standard safety measure, except for previously authorized events scheduled.

Faculty or staff members who believe they are the last personsin a building should ask
unauthorized people toleavethe premises. If a problem arises regarding people in the buildings
afterhours, dial 9-1-1 and Security at 360-392-4429/office, 360-927-5850, 360-303-5581, to
report.

Employees mustsecure and armthe security systemas well assecure all required areas upon
departure.

Law Enforcement Authority
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Security staff are employees of Northwest Indian College; they are not certified or sworn peace
officers, and do not carry weapons.

The NWIC Security office works closely with the Lummi Nation Police Department (LNPD),
Whatcom County Sheriff's Department, and State and Federal law enforcement agencies to
track and respond to on- campus or near-campus criminal activity. The Lummi Law & Order
Departmentregularly communicates crimes occurring around campus through telephone
communication, emailordirectcalls.

Northwest Indian Collegerecognizes that laws and rules are necessary forsociety to function
and supports the enforcement of law by governmental agencies and rules by officials of the
College. Allpersons on campus are subjecttothese laws andrules at all times. While the college
is private property, and constitutional protections apply, law enforcement officers may enter
the campus to conduct business as needed. Additionally, the officers are invited to patrol the
campusto assistin deterring crime. All law enforcement agencies are expected to contact
Administration, Security or members of the EMT when on campus or searchingforan individual.

Northwest Indian College enjoys an especially good relationship with the LNPD. The response
time of the police departmentto campus averages 3 to 5 minutes. All Lummi Law & Order
officers have law enforcementand arrest authority on campus.

As notedinthe introduction and the emergency policies, LNPD is notified of all serious crime
on campus, and isimmediately notified of major crimesviathe telephone.

Annually, the LNPD provides NWIC with a statistics summary for the year of all crime occurring
on campus. Frequent meeting ortelephone conversations between the LNPD andthe Security
Officers allow for exchanges of routine information on atimely basis. Additionally, special needs
are communicated between the parties as they occur. Instances where state police resources
are needed are determined jointly between the Chief of Police and NWICadministration. Crimes
committed at off campus facilities underthe control of NWIC will be disclosed in these statistics.

Prompt and Accurate Crime Reporting

Community members, students, faculty, staff and guests are encouraged toreportall crimesand
publicsafety related incidents to Administration and/orlocal law enforcementin atimely
manner. To reporta crime or an emergency on campus, call the LNPD 911. To reporta non-
emergency security or publicsafety matter, call the Security Office at 360-392-4429. Contact
local law enforcement toreporta crime or an emergency concerning an off-campus
activity/event. Northwest Indian College administration looks to local law enforcement to report
to the college all off campus crime, emergency orsafety issues concerning NWIC students.

Monitoring and Recording Activity at Off-Campus Locations

All NWIC off campus locations will stillbe monitored by the appropriate local police department.
Local police departments willshare crime information with Northwest Indian College. Northwest
Indian College includes off- campus student organizations' events/activities reported crime
statisticsinitsannual security report. Students are subject to the Student Code of Conduct while
participatingin school sponsored activities at off campus locations. Any violations of the
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Student Code of Conduct while participatingin any such activities will be investigated by the
Dean of Students.

The Centerfor Student Success maintains contact with recognized student clubs and
organization. Criminal activity at recognized student clubs and organizations’ events/activities
off-campusis monitored by appropriatelocal law enforcement. Northwest Indian College enjoys
a close workingrelationship with LNPD when violations of federal, state, or local laws surface.
This cooperative team approach addresses situations as they arise as well as future concerns.

If you are a victim of a crime or witness a crime:

Call the NWIC Security Office or 911 for any emergency assistance, fires, suspicious people or
activities, crime reports, trafficaccidents, orotherillegal activities.

When reportinga crime or otherincidentin progress be sure to provide the dispatcherwith the
followinginformation: the nature of the criminal activity orincident, the location of the criminal
activity orincidentand how many people are involved, adescription of the offender(s),
including sex, approximate age, race, height/ weight, hair color/style, facial hair, attire
color/style/logos, otherdistinguishing features such as scars/tattoos, vehicle description
year/make/model/license plate number/state and note the direction taken by offender.
Preserve the crime scene: Do not touch anyitemsinvolvedinthe incident. Close off the area of
the incidentand do not allow anyone in the crime area until the Security Officerand/or police
arrive.

Mandatory Reporting

All employees who becomeaware of an allegation or violation of college policy, student code of
conduct, civil or criminal law should report the allegation to their supervisorand to Security
Office. These individuals should not attempt toinvestigate, but should instead report the
allegationsto the Dean of Student Services and allow Dean of Student Services to investigate.
Campus Security can receive incident reports of crimes on and off campus and is defined as:

e Contracted campus security services orany individual orindividuals who have
responsibility for campus security but who do not constitute acampus police
departmentora campus security department. The Dean of Student Services will notify
campus security authorities on an annual basis of their reporting requirements and
documents such notification in the SCenter for Student Success. Individuals considered
to be Campus Security authoritiesinclude:

e Deanof StudentServices, Coaches, Resident Assistants, Club/Organization Advisors

e An official of the college who has significant responsibility for student and campus
activities, including, but not limited to, student housing, student discipline, and campus
judicial proceedings.

If such an official isaspiritual advisor or professional counselor, the officialis not considered a
campus security authority when acting as a spiritual advisor or professionalcounselor. Asa
result of the negotiated rule making process which followed the signinginto law, the 1998
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amendmentsto 20 U.S.C. Section 1092 (f), clarification was give to those considered to be
campus security authorities. Campus “Spiritual Advisor” (pastoral counselors), when acting as
such, are not considered to be a campus security authority and are not required toreport
crimesforinclusionintothe annual disclosure of crime statistics. As a matter of policy, they are
encouraged, if and when they deem it appropriate, toinform persons being counseled of the
proceduresto reportcrimeson a voluntary basis forinclusioninto the annual crime statistics.
Counselors are asked to provide information relating to crimes on campus but may continue to
honorthe confidentiality of victim.

Personal Safety and Security
Northwest Indian College encourages students and employees to be responsible for theirown
security and the security of others.

1) Personal Security Recommendations:

a) Campusstaffisavailable toassistyouin protecting yourself by providing regularfoot
and/orvehicle patrols, safetyand security programs, as well as various safety and
security posters and brochures. However, onlyyou can protect yourself by being aware
of your surroundings and taking appropriate stepsin preventing crime from happening.

b) Callforan escort! Call the Information Desk at 360-676-2772 or the Dean of Student
Services at 360-392-4255, between 8:00 a.m. and 5:00 p.m. weekdays, orthe Housing
Director 360-392-4242.

c) Protectyourself! Neverwalk alone at night; always walk in well-lit areas; always have
keysinhand when approachingyour car; always have gasin your car. Refrainfrom
taking shortcuts, walk where there is plenty of light and traffic. Call foran escort
(daytime hours 8:00 am-5:00 pm: 360-927-5580. After5:00 pm call 360-392-4255 or
360-927-5580 or 360-303-5581.

2) Protectyour roomor apartment:

a) Lockyourdoor, evenifyouare onlygoingto be gone fora short time or a short
distance. Itonly takes 8 seconds to walkinto yourroom and steal yourvaluables.

b) Alwayslockyourdoor whenyouare asleep. You are also encouragedtolock yourdoor
whenyou are awake.

c) Do not propopenlockedexteriorbuilding doors. These doors are locked foryour
protection andforthe protection of otherresidents.

d) Neveropen exteriordoors of the building for strangers or nonresidents; always escort
your gueststoand fromthe main entrance doors.

e) Protectallvaluablesinyourroom or office. Do notleave valuablesin plain view.

f) Take all valuableshome with you during vacations.

g) You are encouragedtoopen asavingsorcheckingaccount ratherthan allow large sums
of money toaccumulate inyourroom. If you open a checking account, rememberthe
numberof the last check written. The theft of a single check can go undetected until a
bank statementdiscloses aforgery.

h) Park yourbike where you can keep aneye onit if possible. Always lock your bike. There
are several good anti- theft devices available. Case hardened heavy locks and chains
afford the best protection.

i) Protectyour automobile: Always lock your car doors and neverleave yourkeysinthe
vehicle. Try to park yourcar in a well-litarea. Avoid leaving property where itis visible in
your car.
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j)  Protectyourself when walkingand jogging: Avoid walking and jogging alone after dark.
If you musttravel alone at night, use NWIC’s escort service (daytime number: 360-392-
4255, or after5:00 p.m. call 360-927-5580 or 360-303-5581). Use well-litroutes. Be alert
to yoursurroundings. If yoususpectthat youare beingfollowed, runin a different
direction, gotothe otherside of the streetand yell for help, head quickly foralighted
area or a group of people. Have yourkeys ready when returningto yourresidence hall,
apartment, or vehicle, and keep your personal orvaluable items concealed and close to
your body.

Help us protectyou:

e Watch for suspicious people inand around campus buildings and in parkinglots. Do not
pursue them.

e (Call911 ifyoushould enteryourroomand find a stranger, regardless of the “cover
story” supplied.

e Ifyou seeanysuspiciousactivity or persons onornear campus, immediately call 911. If
the Dean of Student Servicesis notavailable, go to the college’s Information Desk and
requesttosee an administrator. After 5:00 p.m. call 911 (emergency only) or Lummi
Nation Police 360-676-7722, or at 879-1247 (non-emergency).

o Do not assume that what you observe isaninnocentactivity orthat ithas already been
reported.

e Do not assume thatthe personis a visitoror NWIC staff memberthatyou have not seen
before. Suspicious persons may be: Loitering about at unusual hours and locations;
running, especially if something of value is being carried; exhibiting unusual mental or
physical symptoms; or could be underthe influence of drugs or otherwise needing
medical or psychiatricassistance. Carrying property that might be suspicious, depending
on the circumstances, going fromroomto room trying door handles.

e Door-to-doorsolicitingis not permitted in campus residence facilities. Violations of this
rule should be reported to your hall directorimmediately.

o Reportall theftsand property lossimmediately to the Dean of Students or Housing
Director.

e Be security conscious atall times.

Security considerations of campus facilities:

Building access and maintenance: The NWICcampusis forthe use of the students, faculty, staff,
and theirescorted guests and those on official business with NWIC. All others are subjectto
beingcharged with trespassing. Access to campus buildingsis limited to normal business hours.
Students, faculty, staff, and visitors are encouraged to report needed repairs to the
maintenance departmentforall academicareas.

Policiesand proceduresforsafe access to buildings: Keys and access security codes are issued to
authorized faculty, staff, and students only. Exterior building doors should not be blocked open
whenthe doors are locked. Building evacuation is mandatory for all fire alarms. The academic
buildingis normally open from 8:00 a.m. until evening classes end 7:00 p.m. and for scheduled
weekend classes and special events. Employees and students in buildings after normal working
hours should have a campus|ID in their possession and presentthe IDwhenrequested. Faculty
or staff who appear to be the last person(s) inabuilding should ask unauthorized persons to
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leave the premises or contact Facilities. The building should be secured when the lastemployee
departs. In buildings that have outside windows, employees should close and lock the windows
before leaving the building. On-campus telephones are located in most buildings. These phones
may also be usedto contact 911. Problems related to peoplein buildings after hours should be
reported. Call the LNPD at 360-312-2274.

Policiesand proceduresforsafe accessto residence halls: After the first class day of fall quarter,
residence hall exterior doors are normally locked. Residents are encouraged not to prop doors
openand notto openthese doorsto anyone otherthan their guests. Residents who lock
themselves out of theirrooms should contact theirrespective residence hall desks. After hours,
contact a member of the Residence Life staff. All non-residents of the buildings should be
escorted. Escorted visitors of the opposite sex should not be in student rooms and/or residential
floorlounges between the hours of 11:00 p.m. and 8:00 a.m. Residents are allowed to have
overnight guests of the same sex. Before havingan overnight guest, you must notify your
Resident Assistantand have yourroommate’s permission. The definition of an overnight guestis
someone of the same sex who staysin your roomfor no more than three consecutive nights,
five timesa quarter, or someone who stays two nights no more than seventimes a quarter.

Security Awareness Programs for Students and Employees

The Security Department, in cooperation with the other departments, provides assistance in
presenting programs on campus security and publicsafety atleast once each year. Educational
programs are presentedinthe areaof crime prevention, sexual assault awareness, personal
safety, protection against theft and othersubjectareas. The Security Office will invite various
speakers, including members of city and county law enforcement agencies to discuss public
safety and the prevention of crime. All members of the Northwest Indian College community are
encouraged to attend. Program dates and times will be announced in the student newspaper,
on the electronicmessage boards, and viaemail.

During orientationin September students are informed of services offered by Northwest Indian
College and arearesources. Presentations cover ways to maintain personal safety and residence
hall security. Students are told about crime on-campus and in the community. Similar
information is made available to new employees by the Human Resources Director during new
hire orientation. Crime prevention programs and sexual assault prevention programs are being
developed currently(October2016) and will be offered to all staff, students, and faculty viathe
online course contextandis strongly encouraged.

Periodically duringthe academicyearthe college organizations and departments present crime
prevention awareness sessions on sexual assault (rape, harassment, crime prevention,
bystandertraining, drug/alcohol abuse prevention as well as personal safety).

A commontheme of all awareness and crime prevention programsis to encourage students and
employees to be aware of theirresponsibility fortheirown security and the security of others.
In addition to presentations, information is disseminated to students and employees through
packets, posters, displays, videos, articles, and television monitors throughout the campus.

Whentime is of the essence, informationis released to the college community through alerts
posted prominently throughout campus, voluntary text alerts, and campus computer email
system.
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Crime Prevention Programming

Crime Prevention Programs on personal safety and theft prevention are presented by various
campus organizations and departments throughout the year. Staff and faculty facilitate
programs for student, parent, faculty and new employee orientations, student organizations
and clubsinaddition to quarterly programs for Housing Resident Assistants to provide a variety
of educational strategies and tips on how to protect themselves from sexual assault, theftand
othercrimes.

Illegality of Alcoholic Beverages on Campus and Enforcement of Under-Age Drinking Laws
Northwest Indian Collegeforbids the use (consumption), possession, manufacture, sale,
transportation orfurnishing of alcoholicbeverages on campus and during college-sponsored
activities. Northwest Indian College also forbids the maintenance of unlawful drinking places on
campus. This prohibition of possession or consumption of alcoholicbeverages on campus
appliesregardless of age.

Northwest Indian College enforces the Washington state drinking laws, including the prohibition
of use by personsless than 21 years of age. Possession or consumption of alcohol on campusis
prohibited by Northwest Indian College and may resultin a student/employee disciplinary
complaint. If the accused is not cooperative oris underage, the LNPD may be called to assist.

Illegality of Drugs on Campus and the Enforcement of Federal and State Drug Laws
Northwest Indian Collegeforbids the possession, use, orsale of illegal drugs on campus. This
includesbutisnot limited to possession, sale, use, growing, manufacturingand making of
narcotic drugs. Exceptions would be drugs prescribed by adoctor’s order.

Northwest Indian College enforces state, tribal, and federal drug laws regarding the use,
possession,and sale of illegal drugs. Northwest Indian College has been designated “Drug Free”.
The possession, sale, manufacture or distribution of any controlled substance isillegal under
both state and federal laws Such laws are strictly enforced by the LNPD. Violators are subject to
college disciplinary action, criminal prosecution, fine and imprisonment. Although Washington
state has approved recreational marijuana, Lummi Reservation does notallow the sale, use or
manufacturing of marijuana, or other by products.

Drug and Alcohol Abuse Education Programs

The purpose of this policyis to setforth the College's policy regarding alcoholand other drug
use, including unlawfuldrug use orabuse inthe workplace in accordance with the Drug Free
Workplace Act of 1988 (PublicLaw 100-690, Title V, Subtitle D) and Drug Free Schools and
Communities Act Amendments of 1989 (Public Law 101- 226). A copy of the Drug Free Schools
and Workplace information appears elsewherein this publication. The possession, sale orthe
furnishing of alcohol onthe NWIC campus is governed by NWIC’s alcohol policy and Washington
State Law. Laws regarding the possession, sale, consumption or furnishing of alcohol is
determined by state and federal laws. However, the enforcement of alcohol laws on campusis
the primary responsibility of the Housing Director, Dean of Students, and LNPD. The NWIC
campus has been designated “Drugfree”. The possession, sale, manufacture or distribution of
any controlled substance isillegal under both state and federal laws. Such laws are strictly
enforced by the LNPD. Violators are subject to college disciplinary action, criminal prosecution,
fine and imprisonment. Itis unlawful to sell, furnish or provide alcohol to aperson underthe
age of 21. The possession of alcohol by anyone under21years of age ina publicplace or a place
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opento the publicisillegal. Itisalsoaviolation of the NWIC Drug and Alcohol Free Policy for
anyone to consume or possess alcohol inany publicor private area of campus. Organizations or
groups violatingalcohol/substance policies orlaws may be subject to sanctions by the college.

The College recognizes the reality of chemical dependency and is aware of its occasional
presence inthe College community. As asafeguard against this dependency, numerous campus
organizations provide prevention programs to the College community.

The College encourages and provides reasonable assistance to any student, faculty or staff
memberwho seeksinformation on chemical dependency ortreatment for chemical
dependency. Various offices, including Counselingand Human Resources, provide information
and referral to prevention programs forthose seeking help with substanceabuse.

Disclosures to Alleged Victims of Crimes of Violence or Non-forcible Sex Offenses

Northwest Indian College will, upon written request, disclose to the alleged victim of a crime of
violence, oranon-forciblesex offense, the results of any disciplinary hearing conducted by
Northwest Indian College againstthe studentwhoisthe alleged perpetrator of the crime or
offense. If the alleged victim is deceased as a result of the crime or offense, Northwest Indian
College will provide the results of the disciplinary hearing to the victim’s next of kin, if so
requested.

Sexual Assault and Related Offenses

Northwest Indian College Sexual Violence Policy:

Sexual Violenceis anintolerableintrusioninto the most personal and private rights of an
individual, andis prohibited at Northwest Indian College. Northwest Indian College is committed
to eliminating sexual violence in all forms and will take appropriateremedial action against any
individualfound responsible foracts in violation of this policy. A violation of this policy could
resultininstitutional disciplinary actions such as suspension or expulsion from the college. Acts
of sexual violence may also constitute violations of criminal or civil law, or other Washington
State Colleges and Universities Board Policies that may require separate proceedings. To further
itscommitment against sexual violence, Northwest Indian College provides reporting options,
internal mechanisms for dispute resolution,and prevention training or other related services as
appropriate.

The college educates the student community about sexual assaults and date rape through
orientations each fall quarter. Area organizations offer sexual assault education and information
programs to NWIC students and employees uponrequest. Literature on date rape education,
risk reduction, and sexual violenceis available through Student Services Counseling Offices.

If you are a victim of sexual assaultat NWIC, your first priority should be to get to a place of
safety. You should then obtain necessary medical treatment. NWIC strongly advocates that a
victim of sexual assaultreportthe incidentinatimely manner. Time is a critical factor for
evidence collection and preservation. An assault should be reported directly tothe LNPD, Dean
of Students ora Campus Security authority. Filinga police report with a college advocate will not
obligate the victim to prosecute, norwill it subject the victim to scrutiny or judgmental opinions
from staff or faculty of NWIC. Filinga police report will:
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e Ensurethat avictim of sexual assault receives the necessary medical treatment and
tests.

e Provide the opportunity for collection of evidence helpful in prosecution, which cannot
be obtained later (ideally avictim of sexual assault should not wash, douche, use the
toilet, orchange clothing priorto a medical/legal exam).

e Assurethe victim has access to confidential counseling and support services from
professionals specifically trainingin the area of sexual assault crisis intervention.

If You Are the Victim of a Sexual Assault:

Go to a safe place.

If you are on campus, contact the Dean of Students at 360-392-4255 or a counselor at 360-392-
4219. You may also reporttheincidenttoany college employee. Allcollege employees have a
duty to report knowledge of incidents of sexual violence.

Timely and prompt reporting of a sexual assault within 72 hoursis critical in preserving evidence
importantin provinga criminal case against the assailant or may be helpful in obtaininga
protection order. Do not bathe, douche, use the toilet, or change clothing.

If you have beenthe victim of a sexual assault, you should seek medical attentionimmediately
regardless of whetheryou reportthe mattertothe police.

You are notrequired, butyou mayfile a police report with the appropriate law enforcement
agency. NWICstaff will be available to assist youin this process peryour request. For on-campus
incidents contact the LNPD by calling 911.

Northwest Indian College has Security Officers or counselors availablein Student Services to
assistinfilingapolice report.

Northwest Indian College will provide you with written notification of yourrights through this
process.

In orderto reduce contact between the survivorand the alleged assailant, the College will
provide written options, at the request of the survivor, attempt to provide achange in classes,
dorm room, or working arrangements, as applicable and take otherappropriate remedial
measures. These options are availableto victims regardless of whether the victim chooses to
reportthe crime to law enforcement or campus authorities.

You have the rightto petitionforan Order for Protection (OFP) ora Harassment Restraining
Order (HRO). Student Services has information available on how to file forand requestan OFP
or HRO. Northwest Indian College may take actions it deems necessary in responseto all HRO,
OFP, or non-contact orders.

You may contact the Lummi Victims of Crime:

2665 KwinaRoad
Bellingham, WA 98226
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Phone: (360) 312-2015
Fax: (360) 380-6974

The Crime Victims Reparations Board provides financial help to victims and their families for
lossesincurred as a result of a violent crime. You may also visit https://dps.mn.gov for additional
information.

Northwest Indian College has counselors available in its Student Services area. Mental health
professionals are also available at the following community resources:

Washington DomesticViolence Crisis Line (866) 223-1111

National DomesticViolence Hotline, (800) 799-SAFE (7233), United Way 24-hour Referral Line,
2-1-1, Linkfor Sexual Assault Resources: http://www.dr-bob.org/vpc/virtulets.html#Sexual-
Assault

Link for Sexual Harassment Resources: http://www.dr-bob.org/vpc/virtulets. html#Sexual-
Harassment Find Help in Washington: RapeHelpmn.org.

When a sexual assault victim contacts the Lummi Nation Police Department, NWIC
administration will be notified as well as acounselor of NWIC. The victim of a sexual assault may
choose forthe investigation to be pursued through the criminal justice system and NWIC as
well, oronly the latter. A college advocate willguide the victim through the available options
and supportthe victimin his or her decision.

NWICdisciplinary proceedings, as well as special guidelines for cases involving sexual
misconductare detailed inthe Student Handbook. The Student Handbook is located online on
NWICwebsite. The Handbook provides, in part, that the accused and the victim will each be
allowed to choose to have an attorney presentorone person who has had no formal legal
trainingto accompany them throughout the hearing. Both the victim and accused will be
informed of the outcome of the hearing. A student found guilty of violating the college sexual
misconduct policy could be criminally prosecuted inthe state courts and may be suspended or
expelled fromthe college forthe first offense. Student victims have the option to change their
academicand or on-campus living situation afteran alleged sexual assault, if such changes are
reasonably available.

Education and Resources

Northwest Indian College educates the campus community staff, student and faculty about
sexual assaults, relationship violence, bystanderintervention, and stalking through
presentations during new student orientation and various college-wide presentations given
throughoutthe course of the academicyear, in addition to campus television monitors,
informational posters, and aviolence prevention policy statement. The Northwest Indian
College designated investigator and decision makerforsexual violence receive annual training.
Informational brochures regarding sexual violence are available through the counseling offices,
rooms 134 and 138 in Student Services.

Bystanders play a critical role in the prevention of sexual and relationship violence. They are
“individuals who observeviolence or witness the conditions that perpetuate violence”. These
individuals are not directly involved, but have the choice tointervene, speak up, ordo
somethingaboutit. We wantto promote a culture of community accountability where
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bystanders are actively engaged in the prevention of violence without causing further harm. We
may not always know what to do evenif we wantto help.

Belowisa list of some of the ways to be an active bystander:

If youor someone else isinimmediate danger, call 911. This could be whenapersonis
yellingat orbeing physically abusive towards anotheranditis not safe foryou to
interrupt.

Watch out for yourfriends and fellow students/employees. If you see someone who
looks like they could be introuble orneed help, askif they are okay.

Confront people who seclude, hiton, try to make out with, or have sex with people
who are incapacitated.

Speak up whensomeone discusses plans to take sexual advantage of another person

Believe someonewho discloses sexual assault, abusive behavior, orexperience with
stalking.

Refer people toon or off campus resources listed in the Annual Security Report or
otherresourcesforsupportinhealth, counseling, or with legal assistance.

Reducing the Risk of Sexual Assault:

ok wnN

10.

11.

12.

Be aware of your surroundings. Knowing whereyou are and who is around you may
helpyouto finda way to get out of a bad situation.

Try to avoidisolated areas; itis more difficultto get helpif nooneis around.

Walk with purpose. Evenifyou don’tknow where you are going, act like you do.

Try not to load yourself down with packages or bags as you can appear more vulnerable.
Make sure your cell phone is with you and charged and that you have cab money.
Don’tallow yourselfto be isolated with someoneyou don’ttrust or someone youdon’t
know.

Avoid putting musicheadphonesin both ears so that you can be more aware of your
surroundings, especially if you are walking alone.

Whenyou go to a social gathering, go with a group of friends. Arrivetogether, checkin
with each otherthroughout the evening, and leave together. Knowing where you are
and whoisaround you may help you find a way out of a bad situation.

Trust yourinstincts. If you feel unsafe inany situation, gowith yourgut. If yousee
something suspicious, contact law enforcementimmediately (call 911).

Don’tleave yourdrink unattended while talking, dancing, using the restroom, or making
a phone call. If you’ve leftyourdrink unattended, justgetanew one.

Don’taccept drinks from people you don’t know or trust. If you choose to accept a
drink, go withthe persontothe bar to orderit, watch it being poured, and carry it
yourself. At parties, don’tdrink from the punch bowls orotherlarge, common open
containers.

Watch out for yourfriends, and vice versa. If a friend seems out of it, is way too
intoxicated forthe amount of alcohol they have had, oris acting out of character, get
himor her to a safe place immediately.
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13. If you suspectyouor a friend has been drugged, contact law enforcementimmediately.
Be explicit with doctors so they can give you the correct tests (you will need aurine test
and possibly others).

14. If you needto get out of an uncomfortable orscary situation here are some things that
youcan try:

e Rememberthatbeinginthissituationisnotyourfault. Youdid not do anything
wrong, itisthe person whois making you uncomfortable thatisto blame.

e Betrueto yourself. Don’tfeel obligated to do anythingyou don’twantto do. “I
don’twant to” isalways a good enough reason. Do what feels right to you and what
you are comfortable with.

e Havea code word with your friends orfamily so thatif you don’t feel comfortable
you can call them and communicate your discomfort without the personyou are
with knowing. Your friends orfamily can then come and getyou or make up an
excuse foryouto leave.

e Lie.Ifyoudon’twantto hurt the person’sfeelingsitis bettertolie and make up a
reason to leave thanto stayand be uncomfortable, scared, orworse. Some excuses
you could use are needingto take care of a friend orfamily member, not feeling
well, havingsomewhere else thatyou need to be, etc.

16. Try to think of an escape route. How would you try to get out of the room? Where are
the doors? Windows? Are there people around who might be able to helpyou?Isthere
an emergency phone nearby?

17. If you and/orthe other person have been drinking, you can say that you would rather
wait until you both have your full judgement before doing anything you may regret
later.

Application of policy to students, employees, and others.

This policy appliestoall Northwest Indian College students and employees and to others, as
appropriate, where alleged incidents of sexual violence have occurred on Northwest Indian
College property. Incidents of sexual violence, dating violence, domesticviolence, sexual assault,
and stalking alleged to have been committed by astudentat a location otherthan on Northwest
Indian College property are covered by this policy. Incidents of sexual violence alleged to have
been committed by aNorthwest Indian College employee at a location otherthan Northwest
Indian College property are covered by this policy.

Individuals alleged to have committed acts of sexual violence on Northwest Indian College
property who are notstudents oremployees are subject to appropriate actions by Northwest
Indian College, including, but not limited to, pursuing criminal or civil action against them.

Allegations of discrimination and harassment are governed by Northwest Indian College policies.

Definitions
The following definitions apply to this policy and Northwest Indian College:

Northwest Indian College property: “Northwest Indian College Property” means the facilities
and land owned, leased, orunderthe primary control of Northwest Indian College.
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Employee: “Employee” means any individual employed by Northwest Indian College including
studentworkers.

Student: The term “student” includes all persons who:

Are enrolledinone or more courses, eithercredit or non-credit, through a college oruniversity;
withdraw, transfer or graduate, afteran alleged violation of the student conduct code; are not
officially enrolled foraparticularterm, but who have a continuing relationship with Northwest
Indian College have been notified of theiracceptance foradmission or have initiated the process
of application foradmission orfinancial aid; orare not Northwest Indian College employees and
are notenrolledintheinstitution butliveinaNorthwestIndian College residence hall.

On-Campus: Any building or property owned or controlled by an institution within the same
reasonably contiguous geographicareaand used by the institutionindirect supportoforina
manner related to the institution's educational purposes, including residence halls; and any
building or property thatis within or reasonably contiguous to the areaidentified in paragraph
(1), that is owned by the institution but controlled by another person, is frequentlyused by
students and supportsinstitutional purposes (such as afood or retail vendor).

Non-Campus Building Or Property: Any building or property owned or controlled by astudent
organizationthatis officially recognized by the institution; or any building or property owned or
controlled by aninstitutionthatis usedindirect support of orinrelationtothe institution's
educational purposes, is frequently used by students, and is not within the same reasonably
contiguous geographicarea of the institution.

PublicProperty: All publicproperty, including thoroughfares, streets, sidewalks, and parking
facilities, thatis within the campus orimmediately adjacent to and accessible from the campus.

Murder and Non-negligent Manslaughter: The willful (non-negligent) killing of one human
beingbyanother. Asa generalrule, any death caused by injuries received in afight, argument,
guarrel, assault, orcommission of acrime is classified as Murderand Non-negligent
Manslaughter(1a).

Criminal Homicide — Negligent Manslaughter: The killing of another person through gross
negligence. Asageneral rule, any death caused by the gross negligence of anotheris classified
as Criminal Homicide— Manslaughter by Negligence (b).

Sex Offenses— Defined Forcible Sex Offenses: Anysexual actdirected againstanotherperson,
forcibly and/oragainstthat person’s will ornotforcibly oragainst the person’s will in instances
where the victimisincapable of giving consent.

e Forcible Sodomy - Oral or anal sexual intercourse with another person, forcibly and/or
againstthat person'swill or notforcibly oragainstthe person'swill ininstances where
the victimisincapable of giving consent because of his/heryouth orbecause of his/her
temporary or permanent mental or physical incapacity.

e Sexual Assault with an Object - To use an object or instrument to unlawfully penetrate,
howeverslightly, the genital oranal opening of the body of another person, forcibly
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and/oragainstthat person'swill or not forcibly or against the person's will where in
instances where the victimisincapable of giving consent because of his/heryouth or
because of his/hertemporary or permanent mental or physical incapacity.

Note: Anobjectorinstrumentisanythingused by the offenderotherthanthe
offender’s genitalia. Examplesinclude but are not limited toafinger, bottle, handgun, or
a stick.

Forcible Fondling - The touching of the private body parts of another personforthe
purpose of sexual gratification, forcibly and/or against that person's will or not forcibly
or againstthe person's will where the victimisincapable of giving consent because of
his/heryouth orbecause of his/hertemporary or permanent mental incapacity.

Note: Forcible Fondlingincludes Indecent Liberties and Child Molesting. Because
Forcible Fondlingis an elementof Forcible Rape, Forcible Sodomy, and Sexual Assault
with an Object, itshould be reported only ifitis the sole Forcible Sex Offense
committed againstavictim.

Sex Offenses, Non-forcible: Unlawful, non-forcible sexualintercourse. Reported offenses may
include:

Incest - non-forcible sexualintercourse between persons who are related to each other
withinthe degrees wherein marriage is prohibited by law.

Statutory Rape - non-forcible sexual intercourse with aperson whoisunderthe
statutory age of consent.

Note: If force was used or threatened, orif the victim was incapable of giving consent
because of his/heryouth or because of his/hertemporary or permanent mental
incapacity, then the offense should be classified asforcible rape, not statutory rape.

Sexual Violence: Sexual violence includes a continuum of conduct that includes sexual assault,
and non-forcible sex acts, datingand relationship violence, stalking, as well as aiding acts of
sexual violence.

Sexual Assault: “Sexual assault” meansan actual, attempted, orthreatened sexual act with
another person withoutthat person’s consent. Sexual assaultis often a criminal act that can be
prosecuted under Washington law, as well as form the basis for discipline under student
conduct codesand employee disciplinary standards. Sexual assaultincludes butis not limited to:

Involvement without consentinanysexual actin whichthereisforce, expressed or
implied, oruse of duress ordeception upon the victim. Forced sexual intercourse is
included inthis definition, as are the acts commonly referred to as “date rape” or
“acquaintance rape.” This definition alsoincludes the coercing, forcing, orattemptingto
coerce or force sexual intercourse orasexual act onanother.

Involvementin any sexual act when the victimis unable to give consent.
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3. Theintentional touchingorcoercing, forcing, orattemptingto coerce or force another
to touch an unwilling person’sintimate parts (defined as primary genital area, groin,
innerthigh, buttocks, or breast).

4. Offensive sexual behaviorthatis directed atanothersuch as indecentexposure or
voyeurism.

Dating and Relationship Violence: Datingand relationship violence includes physical harm or
abuse, and threats of physical harm or abuse, arising out of a personal intimate relationship.
Thisviolence also may be called domesticabuse orspousal/ partnerabuse and may be subject
to criminal prosecution under Washington state law.

Stalking: Stalkingisconductdirected ata specificpersonthatisunwanted, unwelcome, or
unreciprocated and that would cause a reasonable person to fearfor heror hissafety orthe
safety of others or to suffersubstantial emotional distress.

Consent: Consentisinformed, freely given and mutually understood. If coercion, intimidation,
threats, and/or physical force are used, there is no consent. If the complainantis mentally or
physically incapacitated orimpaired sothat the complainant cannot understand the fact,
nature, or extent of the sexual situation, and the condition was known orwould be known to a
reasonable person, thereis no consent; thisincludes conditions due toalcohol ordrug
consumption, orbeingasleep or unconscious. Whether the respondent has taken advantage of
a position of influence overthe complainant may be afactor in determining consent.

Robbery: The takingor attemptingto take anything of value from the care, custody, or control
of a person or persons by force or threat of force or violence and/or by puttingthe victimin fear
that force will be used. Robberyisavicioustype of theftinthatitis committedinthe presence
of the victim. The victim, who usually is the owner or person having custody of the property, is
directly confronted by the perpetratorandis threatened with force oris put in fearthat force
will be used. Robberyinvolves atheft orlarceny but is aggravated by the element of force or
threat of force.

Aggravated Assault: An unlawful attack by one person upon anotherforthe purpose of
inflicting severe oraggravated bodily injury. This type of assault usually is accompanied by the
use of a weapon (ordisplays weaponin athreatening manner) orby meanslikely to produce
death or great bodily harm (e.g. victim suffers obvious severe oraggravated bodily injury
involving apparent broken bones, loss of teeth, possible internal injury, severelaceration, or loss
of consciousness).

Burglary: The unlawful entry of a structure with the intentto commita felony ortheft.

Motor Vehicle Theft: The theft or attempted theft of amotor vehicle. Note: A motorvehicleisa
self-propelled vehiclethat runs on the surface of land and not onrails and that fits one of the
following property descriptions:

e Automobiles-sedans, coupes, station wagons, convertibles, taxicabs, or othersimilar
motor vehiclesthat serve the primary purpose of transporting people.
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e Buses - motor vehiclesthatare specifically designed (but not necessarily used) to
transport groups of people ona commercial basis.

e Recreational Vehicles- motorvehiclesthatare specifically designed (but not necessarily
used) totransport people and also provide them temporary lodging for recreational
purposes.

e Trucks - motorvehiclesthat are specifically designed (but not necessarily used) to
transport cargo.

e Other Motor Vehicles - any other motor vehicles, e.g., motorcycles, motor scooters,
trail bikes, mopeds, snowmobiles, or golf carts.

Arson: Any willful ormalicious burning orattemptto burn, with or withoutintentto defraud, a
dwelling house, publicbuilding, motorvehicle oraircraft, personal property of another, etc.

Liquor law violations: Arrests or referrals forthe violation of laws or ordinances prohibiting the
manufacture, sale, transporting, furnishing, or possessing of intoxicating liquor.

Drug law violations: Arrests or referrals forthe violation of state and local laws relating to the
unlawful possession, sale, use, growing, manufacturing, and making of narcoticdrugs.

Weapons law violations: Arrestsor referrals forthe violation of laws or ordinances dealing with
weapon offenses.

Larceny-theft: The unlawful taking, carrying, leading, or riding away of property from the
possession or constructive possession of another person.

Simple Assault: An unlawful physical attack by one person upon anotherwhere neitherthe
offenderdisplays aweapon, northe victim suffers obvious severe or aggravated bodily injury
involving apparent broken bones, loss of teeth, possible internal injury, severelaceration, orloss
of consciousness.

Intimidation: To unlawfully place another personinreasonablefearof bodily harm through the
use of threateningwords and/orotherconduct but without displayingaweapon orsubjecting
the victimto actual physical attack. Note: This offense includes stalking.

Destruction/Damage/Vandalism of Property: To willfully or maliciously destroy, damage,
deface, or otherwise injure real or personal property without the consent of the ownerorthe
person having custody or control of it.

Procedures for Campus Disciplinary Action for Sex Offenses:

Victims of sexual assaults or those witnessing any type of sexual violence orrelationship
violence are encouragedto reportthe incidentto Dean of Students, Campus Security orany
faculty or staff. The Dean of Students Office is the office of official record for reports of sexual
assault, asitis inall reported law violations. A report with Dean of Students can ensure that
proper steps are taken to ensure the safety of the survivoras well as the safety of the campus
community asa whole. Filingareport with the Dean of Students can alsoinitiate the college
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disciplinary process, andisan optionfor any person wishingtoreport a case of student
misconduct.

Fill outthe Sexual/Relationship Violence Complaintform as completely as possible. Thisform
can be accessed with the Dean of Students. Be as specificas possible with the information,
listing person(s) involved, time(s), date(s), and location(s) of the incident(s) and details regarding
the behavior, actions, orstatements by the alleged assailant.

Northwest Indian College willnormally not take any disciplinary action againstamember of the
campus community without a written complaint and the assistance of the complainantin the
disciplinary process, unless the College determines thereisacleardangerto the victim or the
College community.

If the Dean of Student Services (orthe Dean’s designee) determines that continued threat exists,
information aboutthe reported sexual assault will be released to the campus community.
Taking care to protectthe identity of the survivor, the Dean of Students’ Office willrelease
information regardingthe location, date and time of the assault, and any information that might
helpidentify the assailant. The Dean of Students’ Office willinform the campus community of
the reported sexual assaultand may use such resources as email notices and social mediato
communicate thisinformation.

In orderfor Northwest Indian College to proceed with aprompt, fairand impartial process from
the initial investigation to the final report, awritten complaint (whether by the victim or a third
party) must be filed with the Dean of Students. Reports made through Dean of Students will be
forwardedto an investigator whoreceives annualtraining onthe issues related to dating
violence, domesticviolence, sexual assault and stalking in addition to how to conduct an
investigation and hearing processes that protect the safety of the victim and accountability.
Afterreceivingareport/complaint, the investigatorshall take the steps listed below:

1. Conducta prompt, fair andimpartial fact-findinginquiry orinvestigation into the
complaint, including appropriateinterviews and meetings. Perthe Student Code of
Conduct, both parties are allowed to have an advisor or attorney of their choice present
duringany disciplinary proceedings including any meeting. The college will notlimitthe
choice of advisoror presence foreither. However, the advisor/advocate or attorney
may not participate inany questioning oradvocate on behalf of the student.

2. NorthwestIndian College procedures ensure that the institution oremployee does not
retaliate, intimidate, threaten, coerce, or otherwise discriminate againstany individual
for exercisingtheirrights orresponsibilities.

3. Investigate the complaint withoutidentifying the complainantif, inthe judgment of the
designated officer, this would increase the likelihood of satisfactory resolution of the
complaint.

4. Informthe complainant, respondent, witnesses and otherinvolved individuals of the
prohibition against retaliation and reprisal.

5. Create, gatherand maintaininvestigative documentation as appropriate which will be
conducted by officials who do not have a conflict of interest or bias for or against the
accuser or the accused.

6. Disclose appropriate information to others only on a needto know basis consistent with
tribal, state and federal law.
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7. Informthe complainantandrespondent of the status of the investigation atreasonable
times until final disposition of the complaint. Including timely notice of meetings at
which the accuser or accused or both may be present.

8. Conductfurtherinvestigation asdeemed appropriate by the designated officer; prepare
an investigation reportforreviewby the decision-maker.

9. Take additional investigative measures as requested by the decision-maker.

10. Provide sufficientinformation to the respondent consistent with federal and state data
privacy laws to allow the respondenttorespond tothe substance of the complaint.

11. Notify both the victim and the accused party of the outcome of the investigation
simultaneously in writing that the result of the disciplinary proceedings that arose from
the allegation. If there is any change to the result of the disciplinary proceedings both
accuser and the accused will be promptly notified.

12. The possible sanctions and protective measures that Northwest Indian College may
impose following the results of any investigation may include but are not limited to:
reprimand, counseling, suspension, community service, social probation, letter of
apology, no contact order, housing ban, and/orexpulsion.

13. Provide the investigation reportto the complainantorrespondent upon requestunless
the informationis protected understate orfederal law consistent with the institution’s
policiesandtransparenttothe accuserand the accused.

14. NorthwestIndian College willcomplete aninvestigation and issue awritten response
within sixty (60) days aftera complaintis made, unless reasonable cause for delay exists.
Northwest Indian College will notify the complainantand respondentif the written
response isnotexpectedto be issued within the 60-day period.

15. The complainantand the respondent may appeal the decision of the decision-maker. An
appeal mustbe filed in writing with the president or designee within ten (10) business
days after notification of the decision.

16. The College uses apreponderance of evidence standard of evidence in determining
violations of the Student Code of Conduct and Sexual Violence policy. Students who are
foundto have violated the Sexual Violence policy could face suspension or expulsion
fromthe College.

17. Duringand uponthe completion of the complaint process, the complaintfile shall be
positedinasecure locationin the office of the Dean of Students.

Complaints/Grievances/Petitions

Northwest Indian Collegeis committed to a policy of nondiscriminationin employment and
education opportunity. No personshall be discriminated againstin the terms and conditions of
employment, personnel practices, oraccess to and participationin, programs, services, and
activities with regard to race, sex, color, creed, religion, age, national origin, disability, marital
status, status with regard to publicassistance, sexual orientation,or membership oractivityina
local commission as defined by law.

Harassmentof an individual orgroup on the basis of race, sex, color, creed, religion, age,
national origin, disability, marital status, status with regard to publicassistance, sexual
orientation, or membership oractivity in alocal commission has no placeina learning orwork
environmentand is prohibited. Sexual violence has no place ina learning or work environment.
Further, Northwest Indian College shallwork to eliminateviolence in all its forms. Physical
contact by designated system, college, and universitystaff members may be appropriate if
necessary to avoid physical harmto persons or property.
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This policy isdirected at verbal and physical conduct that constitutes discrimination/
harassmentunderstate and federal law and is not directed at the content of speech. Incasesin
which verbal statements and otherforms of expression are involved, Northwest Indian College
will give due consideration to anindividual’'s constitutionally protected right to free speech and
academicfreedom. The NWICBoard of Trustees hasimplemented a processto review
complaints of discrimination/harassment or sexual violence. This policy supersedes all existing
nondiscrimination policies.

Complaints

A complaintisaninformal claim by a student, group of students, orthe student government
regardingalleged improper, unfair, arbitrary, or discriminatory treatment. A complaint may
become a grievance if itis not mutually resolved and if the complaint falls within the definition
of a grievance.

Any student or group of students may present or discuss a complaint with the employee(s)
whose actions give rise to the complaint, and/orwith the administrator towhom the
employee(s) reports. The student may have a representativein attendance for any such
discussion.

Complaint Procedure

This procedure isto be used when a student has a concern about her/his education atthe
college. The procedure an accusershould followis to complete anincident form, or contact
Dean of Students. The objective of the procedure is to resolve problems as quickly and
efficiently as possible atthe level closest to the studentso the student’s educational progress
can continue. Nothing within this process precludes astudent from seeking legal counsel atany
step. Both the accuserand accused may be accompanied throughoutthe campus process by an
advisorof theirchoice. The accuser has the optionto notify and seek assistance from law
enforcementand campus authorities butis notrequiredto do so.

The studentshould bring the concern to an appropriate staff or faculty member. If the student is
uncomfortable with approaching the college employee directly, he/she may select an advocate
inclusive of acounselor, minority advisor, or other staff member. The staff member or members
attemptto work with the studentand any otherpersons who are involved torespond to the
problem within seven (7) days, notincluding weekends and holidays. If the complaintis not
answered satisfactory, the student may followa grievance using the following procedure.

Complaints concerning sexual or relationship violence

A complaint concerning sexual or relationship violenceis areport for the application of the
specificprovision of arule or regulation, the application of arule or regulationin otherthana
uniform manner, orthe application of arule or regulation otherthaninaccordance with the
provisions of the rule orregulation. All evidence willbe preserved and handed overto the
proper authorities until the complaintis resolved.

In all instances thatfollow, the term “days” does notinclude Saturdays, Sundays, holidays or
breaksinthe academicyear.

Page | 38



NWIC Annual Security Report

Student Complaint Process:

Anystudentattending Northwest Indian College has the right to file acomplaint. A student may
file acomplaint, whichisawritten claimraised by a student or group of students alleging sexual
or relationship violence by a student oran employee of Northwest Indian Collegeanincident of
sexual orrelationship violentin nature on the college campus or off campus college activity. No
retaliation of any kind shall be taken against astudent for participationinthe filingofa
complaint. These procedures shall also protect and honor the confidentiality of the victim and
alleged assailant.

Complaint Step Procedures and Time Lines

N

A studentmayfile acomplaintatany time.

Any student can obtaina Complaint Formin Dean of Students’ office.

Fill outthe form completely. Be very specific, listing person(s) involved, time(s), date(s),
and location(s) of the incident(s) alleging any improper, unfair, arbitrary, or
discriminatory action by any employee involving the application of a specific provision of
a college oruniversity rule/regulation or board policy or procedure. If the student
choosestohave a designee, asigned release of information form must be attached to
the complaintform.

Returnthe completed formto the office of the Dean of Students. The Dean of Students
has seven (7) working days in which to respond to the complaint. If the complaintis of
academicnature, the Vice President of Instruction and Student Affairs will be consulted
forinputintothe situation. A written explanation will be given to the studentand
student designee giving notice of the Administration’s decision within seven (7) working
days. If notresolvedtothe satisfaction of all parties involved, the complaint will proceed
to the appeal process. Studentsfound to be responsibleforaconduct violation shall be
provided an avenue of appeal within the institution. In addition,in cases involving
sanctions of suspension forten (10) days or longer, students shall be informed of their
rightto be contested case hearingunder Washington State statute.

The Dean of Students and the student designee will schedule meetingsto talktothe
complainantandthe person whoisthe subject of the complaint. Written notification
will be provided to the accuserregarding options available such as changes to: academic
schedules, on-campus housing, transportation, and on- campus work situations. For the
accused protective measures, referto the Student Code of Conduct due process section.
A studenthas therightto representation atany meetingand may request a mediator of
theirchoice.

Records and minutes agreed upon by all partiesinvolved will be kept on all meetings
and discussions and may be consulted forfuture reference.

Written summaries/agreements of the partiesinvolved will follow any discussion.

The complaint procedure shall include an opportunity to appeal acomplaintdecision.
The individual towhom an appeal is directed should be identified by the college for the
issue(s) in question. If the complaintinvolves acollege rule orregulation, a student may
appeal an official complaint through procedural steps up to the Vice President or
designee. The decision of the Vice President ordesigneeisfinal and binding. If the
complaintinvolves aboard policy orthe actions of the college or Vice President, a
student may furtherappeal the college’s decision.??

The Dean of Students will make sure that confidentiality of the reportis maintained
throughout the process. Incidentreports shall be kept underthe direction of Dean of
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Students fora period of time as defined by college document retention policy. The
incidentreports, the referral process, actions taken and incident closure will be assessed
on aregularbasis by the Dean of Student or Vice President of Academic Affairs for
accuracy, proper procedure, and timeliness. The report will be issued a control number
and will be stored either electronically oron paper depending upon the submittal
source and will be the responsibility of the Dean of Students.

Location of Law Enforcement Agency Information Regarding Registered Sex Offenders

The Federal Campus Sex Crimes Prevention Act, effective October 28, 2002, requires institutions
of highereducationtoissue astatementadvising the campus community where law
enforcementagency information provided by astate regarding registered sexoffenders may be
obtained. This actrequiresinstitutions of highereducation toissue astatementadvising the
campus community where law enforcementinformation provided by a state concerning
registered sex offenders may be obtained. It also requires sex offenderalready required to
registerin a state to provide notice of each institution of highereducation in that state at which
the personisemployed, carriesavocation, orisa student.

Information regarding registered sex offenders may be obtained through the Lummi Nation
Police Departmentat 360-384-2266. General information on registration requirementsand

notification procedures can be found at the Washington State Sex Offender Registry.

In addition, information regarding registered sex offenders may be obtained through the
Whatcom County Sheriff’s Department.
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